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Context 

 

At Dunfermline High School, we are committed to the mental, emotional and social wellbeing of all young 

people and staff in our school. We aim to provide a learning community and social environment free from any 

threat or fear, as a matter of right, to ensure effective learning and development for all.  

 

All members of our school community are completely opposed to discrimination and discriminatory behaviours. 

We fully recognise the short- and long-term damage this can cause to all involved. We are, therefore, committed 

to reducing and preventing discrimination and discriminatory behaviours, and to provide appropriate support and 

challenge when this occurs. This policy sets clear expectations regarding how these goals will be achieved. 

 

Dunfermline High School aims to: 

 

• reduce, prevent and respond effectively to discrimination and discriminatory behaviours 

• educate effectively and develop knowledge to challenge discriminatory views 

• improve social behaviour through an effective strategy which actively involves young people, parents / 

carers, and staff in positive approaches 

• ensure, through training and participation, that the underlying values of the school are understood and 

carried out by all those involved 

• safeguard that there are effective methods for monitoring, evaluating and reporting on the effectiveness 

of this policy, including any effects on minority or protected characteristic groups 

 

Vision and Values 

 

Dunfermline High School’s vision is: ‘Don’t wish for it, work for it’. This is supported by our three core values 

of Ambition, Respect, and Commitment. We believe that a future in which we all respect and accept one 

another is achievable and it is our role to build a sound understanding of how best to live and work together 

as a community of young people and adults. 
 

We recognise that our learners have a right to be educated in an environment free from fear and abuse. This 

right is enshrined in the U.N. Convention on the Rights of the Child (see Appendix A). All staff strive to work 

with young people, parents, and the wider community to promote a positive culture, minimise discrimination and 

discriminatory behaviours, and deal effectively and efficiently with allegations of discrimination. 

 

Our Equality, Diversity and Inclusion Policy complements the school’s Positive Behaviour and Relationships, and 

Anti-Bullying Policies. Implementation of this policy is one strand in our development of a positive school culture 

which supports the promotion of positive behaviour and relationships.  

 

This policy sits within the framework for ‘Care and Welfare’ of the Education and Young people’s Services 

Directorate and reflects the main principles and features of the Human Rights Act (1998), the UN Convention 

on the Rights of the Child (1991), the Young People (Scotland) Act (1995), the Young People and Young 

People (Scotland) Act (2014), the Equality Act (2010), and Getting It Right for Every Child (2016). We 

recognise that discriminatory behaviours can be a child protection issue and therefore complements and reflects 

both the operational and the legal requirements of Fife Council’s Child Protection Strategy. 

 

We aim to be a proactive school and, through assembly and Personal & Social Education (PSE) programmes, 

we promote our values, ensure that all learners and staff are aware of their responsibilities, and support the 

awareness of our school community to report any incident of discrimination and discriminatory behaviours. 
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Definition of Equality and Discriminatory Behaviours  

 

As a school community, we are fully committed to promoting equality and diversity. We strive to ensure that we 

are fully inclusive and accepting of one another regardless of gender, race, sexual orientation, disability, age or 

religious belief. In the context of this policy we fully recognise the need and responsibility to ensure the safety 

and protection of young people who may be vulnerable to discrimination as a result of a real or perceived 

difference affecting them or any member of their family.  

 

Through policy and practice we aim to develop the capacity to respond to any form of prejudice-based 

discrimination, recognising the importance of the nine protected characteristics identified by the Equality and 

Human Rights Commission in the Equality Act (2010): 

 

 

 

 

It is important to understand that any discriminatory behaviour relating to one or more of the protected 

characteristics is an illegal act and therefore could lead to Police involvement and the most serious punitive 

actions within school. 

 

An individual may also experience discrimination as a result of perceptions towards a parent, relative or other 

significant figure. 

As such, we recognise the potential vulnerability of young people in relation to the following: 
 

• Additional Support Needs: An additional support need can arise for any reason and be of short- or 

long-term duration. Additional support may be required to overcome needs arising from learning 

environment, health or disability, family circumstances, or social and / or emotional factors. A child or 

young person may be discriminated against because they have an additional support need. Crucially, 

being discriminated against can also lead to an additional support need. 
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• Age: Although negative opinions and discrimination based on age do not normally apply in school 

settings, it can affect young people in a variety of other settings. For example, in workplaces, further 

and higher education and in wider society. 

 

 

• Asylum Seekers and Refugees: Young people who are asylum seekers or refugees may be at greater 

risk of discrimination directly and indirectly. Stigma, due to lack of knowledge and understanding of 

asylum seekers and refugees, and reluctance to burden parents and / or carers with extra worries, can 

allow discrimination to go undetected and continue. 

 

 

• Body Image and Physical Appearance: This can be hugely important to young people, with 

discrimination because of body image having the potential to impact negatively upon their wellbeing. 

 

 

• Disablist Discrimination: People who discriminate against others may see young people with 

disabilities as being less able to defend themselves and less able to tell an adult about the 

discrimination. The discriminatory behaviour is likely to be focused upon their specific disability or 

disabilities, whether they are in mainstream schooling or in specialist provision. 

 

 

• Gender Identity, Gender Re-assignment, and Transphobic Discrimination: The term ‘transgender’ 

is an ‘umbrella term’ for those whose ‘gender identity’ or expression differs in some way from the 

gender that was assigned to them at birth. Gender identity reflects an individual’s internal sense of self 

as being male, female, or an identity between or outside the two. Transgender people face significant 

societal prejudice, largely because they are perceived as not conforming to gender stereotypes, 

expectations and norms. As a result, transgender or gender variant young people can be particularly 

vulnerable to discrimination. This can manifest in many ways, including transphobic and homophobic 

name calling or deliberately mis-gendering them.  

 

 

• Gypsy / Travellers: This group of young people is particularly discriminated against and often ignored, 

and there are concerns about discrimination especially in secondary schools. Perceived risks about 

discrimination and parents’ own experiences of discriminatory behaviour may lead to low levels of 

enrolment and poor attendance for Gypsy / Traveller learners, and early exit from formal education.  

 

 

• Intersectionality: Understanding the different and unequal social and economic outcomes for particular 

groups, based on interactions between race, class, gender, sexual orientation, disability, age and 

ethnicity. In the context of anti-discrimination, it is important to understand the connection between the 

experiences of belonging to one or more of these groups and people's prejudice towards them, which 

can lead to inequality in exam results and wellbeing. 
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• Looked After Young People and Care Experienced Young People: Young people who are looked 

after at home or who are looked after and accommodated, or have experienced being in care at any 

point in their life are vulnerable to discriminatory behaviour for a number of reasons. It may be due to 

regular changes in schools or where they are placed, which can make forming relationships with peers 

and adults more difficult due to difficulties faced in their early childhood. 

 

 

• Marriage / Civil Partnership: Whilst it is unlikely that a school-aged pupil will be in a same sex 

marriage or civil partnership and directly experience prejudice and discrimination as a result, there could 

be instances of indirect discrimination – for example, if the child or young person is associated with 

someone (parent, sibling, etc) who is in a same sex marriage or civil partnership or in a same sex 

relationship. Marriage and civil partnership discrimination and prejudice can also affect young people in 

a variety of other settings, for example, in workplaces, further and higher education and in wider society. 

 

 

• Racial Discrimination: Young people from minority ethnic groups often experience discrimination 

based on perceived differences in dress, communication, appearance, beliefs and / or culture, as well as 

their skin colour and accent. The status of the ethnic group a child belongs to (or people assume they 

belong to) in a school, community or organisation can often lead to a child or young person 

experiencing discrimination behaviour. This can arise from a misguided and / or learned belief that they 

are less valued and ‘deserve’ to be treated differently, or with less respect. 

 

 

• Religion and Belief: Lack of knowledge and understanding about the traditions, beliefs and expected 

behaviour of different faiths can lead to religious intolerance. Lack of awareness about the differences in 

practices of religions such as prayer times, dietary requirements, fasting and the wearing of religious 

clothing or articles of faith can result in misunderstandings and stereotyping, which may lead to 

discrimination. People who have no religion or belief are also protected under the Equality Act. 

 

 

• Sectarianism: Most people understandably associate sectarianism with religion. The reality of prejudice, 

however, means that your family background, the football team you support, the community you live in, 

the school you attend, and even the colour of your clothing, can mark you out for sectarian abuse - 

whatever your beliefs may be. In Scotland, sectarianism is most often related to Protestant and Roman 

Catholic divisions within Christianity, but can also relate to other religions, such as Sunni and Shia 

Muslims within Islam, and Orthodox and Reform Jews within Judaism. 
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• Sexism and Gender: Discrimination in the form of derogatory language and the spreading of rumours 

that cause harm, can be used to regulate both girls’ and boys’ behaviour - suggesting that they are not 

a 'real' man or a 'real' woman. These terms can be of an explicit sexual nature and it is worth noting 

that many can involve the use of terms for people who are gay and lesbian as a negative towards a 

person’s masculinity or femininity. Sexism and gender stereotypes feed into homophobia, biphobia and 

transphobia. Gender stereotyping, based on the notion of acceptable and unacceptable male and 

female behaviour, can leave young people who are not perceived to conform to these notions 

vulnerable to indirect and direct discrimination. Personality traits that do not fit into the unwritten rules 

of ‘appropriate’ male and female behaviour can lead to discrimination because of the prejudice towards 

their perceived difference. 

 

 

• Sexual Orientation & Homophobic Discrimination: Discrimination based on sexual orientation is 

motivated by a negative opinion against lesbian, gay or bisexual (LGB) communities. It is also 

commonly referred to as ‘homophobic discrimination’ but can also be expanded to recognise the 

specific experiences of bisexual young people using the term ‘biphobic discrimination’. Young people do 

not necessarily have to be gay, lesbian or bisexual themselves to experience ‘homophobic 

discrimination’. This type of discrimination may be directed towards young people perceived to be 

lesbian, gay or bisexual; those that do not conform to gender norms and / or expectations; and those 

who have lesbian, gay or bisexual friends or family. Young people with LGBT parents may also 

experience homophobic discrimination. Although homophobic discrimination is distinct from sexist and 

transphobic discrimination, it is related to these forms of discrimination through underlying sexist 

attitudes. 

 

 

• Socio-economic Prejudice: Discrimination due to socio-economic status can take place in any 

community. Small differences in perceived family income / family living arrangements / social 

circumstances or values can be used as a basis for discrimination behaviours. These behaviours, such 

as mocking speech patterns, accents, belongings, clothing, etc. can become widespread through those 

considering themselves to be in the dominant social economic group. Discrimination of young people 

who endure parental substance misuse can also be prevalent. 

 

 

• Young Carers: The lives of young carers can be significantly affected by their responsibility to care for a 

family member who has a physical illness or disability, mental health issue, sensory or learning disability, 

or issues with the misuse of drugs or alcohol. Young carers are at risk of discrimination for a variety of 

reasons. Depending on responsibilities at home, they may find themselves being unable to fully 

participate in school or after-school activities. This can make it difficult for them to form relationships, 

and can hinder successful transitions or lead to educational difficulties. 
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Expectations 

 

We recognise that discrimination and discriminatory behaviours can only be fully understood within the social 

context in which they occur. Within Dunfermline High School, we aim to: 

• develop a positive culture to relationships and behaviour through restorative approaches 

• encourage the personal and social development of all young people 

• protect young people and ensure that their care and welfare is supported in a positive manner  

 

Central to our overall approach to supporting the development of positive relationships and behaviour are the 

principles of enhancing young people’s awareness and understanding of our diverse school community, in turn, 

we aim to support the development of essential skills and knowledge to enable our young people to make 

positive choices in all aspects of their social behaviour. 

 

Furthermore, we are committed to working in partnership with parents and carers, identifying shared 

responsibilities in preventing the occurrence of discrimination and discriminatory behaviours. We will strive to 

improve the welfare of young people who have been discriminated against, and support and challenge those 

who have discriminated against or engaged in discriminatory behaviours.  

 

Our aim, therefore, is to ensure that young people do not discriminate against others, and to ensure our school 

community is aware of and understands the harm discriminatory behaviours cause. Consequently, we proactively 

encourage all members of all our school community to make positive choices and avoid causing harm to others.  

 

It follows, therefore, that where young people do not adhere to these expectations, we need to engage with 

individuals to educate and support in a restorative manner. It is important that all staff, young people, parents 

and carers engage actively with our Equality, Diversity and Inclusion Policy, with a recognition that involvement 

and ownership will contribute significantly to effectiveness of its implementation.  

 

Where there is clear evidence of repeated discrimination against individuals on the basis of any of the protected 

characteristics, despite attempts by the school to educate and support, the school will take decisive action and 

the most serious actions will apply.  This could include any or all of the following: 

• supervision at break and / or lunch (overseen by Depute Headteacher)  

• letter of apology to individual(s) impacted  

• removal from learning for a 24-hour period to allow further work to resolve the issue 

• meet with Community Police (with parent / carer consent) to discuss potential criminal side of 

behaviour 

• exclusion from school for a short time to plan for the young person’s return to school in a safe manner 

for the school community 

 

Our preference would always be to bring about change through education, support, challenge and restorative 

approaches.  Each case would be judged according to the complexities presented at the time.   
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Prevention of Discrimination and Discriminatory Behaviours  

 

All members of our school community have a role to play to ensure effective implementation of this policy. 

 

School Staff will: 

• Help to establish and promote a positive school ethos and act as positive role models 

• Be aware of the support available for learners involved in discrimination and discriminatory behaviour 

• Be familiar with the procedures for acting on and reporting incidents by using our SEEMiS Referral 

system and logged through the Fife care & welfare process   

• Regularly re-enforce the policy to highlight that discrimination and discriminatory behaviour, in whatever 

form, will not be tolerated (see Appendix B) 

 

Young People will: 

 

• Be advised on how to deal with discrimination and discriminatory behaviour by staying calm, being 

assertive, and getting away from the situation 

• Be encouraged and supported to report discrimination and discriminatory behaviour  

• Be reassured that they can ask for help and support  

• Be encouraged to participate in activities which support and promote equality, diversity and inclusion 

• Be supported in trying to resolve the discrimination and discriminatory behaviour 

 

Parents / Carers will: 

 

• Encourage positive discussion surrounding discrimination and discriminatory behaviours with their young 

people 

• Familiarise themselves with the school’s Equality, Diversity and Inclusion Policy 

• Understand the procedures for making a referral to the school (see Appendix B) 

• Work in partnership with staff and be supportive of the school’s Equality, Diversity and Inclusion Policy 

• Be encouraged to take part in activities organised by school and associated bodies to raise awareness 

and help promote a positive school ethos 

• Act as positive role models at home 
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The Need for Action 

 

The way in which adults respond to discrimination and discriminatory behaviours contributes to the ethos of the 

school and can make it more or less likely that discrimination will happen in the future. At Dunfermline High 

School, we recognise the following principles:  

• Ignoring discrimination will encourage it to flourish 

• A heavy-handed approach will drive it underground  

• A positive, open and empowering response will encourage young people to speak up, and will improve 

the learning environment and promote more caring, responsible patterns of behaviour 

 

A variety of strategies will be used which will depend on the circumstances and severity of the incident.  The 

school is committed to employing the use of restorative approaches to resolve issues. As part of a restorative 

approach, there is a focus on repairing harm or hurt due to behaviours and / or relationships over the need to 

assign blame or punish.  A restorative approach encourages the young person involved in the discrimination and 

/ or discriminatory behaviours to take responsibility for their actions and acknowledge the effect they have had 

on another. It also looks at how they can alter their behaviour in the future and gives them a chance to say how 

they can repair the relationship and move forward. 

 

A restorative approach may take the form of an informal conversation, or a more formal meeting if the incident 

is more serious. All instances of discrimination around protected characteristics will be deemed to fall within this 

second category. Additionally, a controlled group dialogue may be used when the relationship issues and 

behaviours concern a group of young people.  

 

In every case our young people will be well prepared in advance, and the restorative work will be undertaken by 

a relevant member of staff and only when all learners are willing to take part and engage. This can be further 

supported through use of mediation, where all parties agree on involvement by a third party, typically a member 

of the relevant House Team, helps to negotiate a resolution. Individual Support can also be provided by a 

member of the relevant House Team to offer skills and support to young people involved in discrimination and 

discriminatory behaviour.   

 

Further actions, such as supervised break and / or lunchtimes, alternate to exclusions, and exclusions may be 

used in incidents where the seriousness of some forms of discrimination and discrimination dictate, and to 

provide a safe period for the young person experiencing discrimination or discriminatory behaviour in cases 

where a resolution cannot be agreed.  

 

It also must be recognised that some types of discrimination are crimes.  All types of discrimination against 

protected characteristics are illegal, and parents will be within their rights to bring charges against an individual 

acting in this manner. As such, police involvement may be sought as a further action where those involved feel it 

is necessary.  
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Key Dunfermline Guidance Staff 

 

Iain Yuile (Rector) 

Bothwell Canmore Henryson Queen Margaret  

David McAulay (DHT) Linda Kinnell (DHT) Iain MacLeod (DHT) Debbie Aitken (DHT) 

Gillian Dunning  Glen SCott Barbara Keatinge Arwen Felton 

Kay Scally Angela McQuillan Steph McCouat Laura Alexander 

 

Supporting Information and Services   

To support this policy, reference can be made to the following sources of information:  

 

• Dunfermline High School – Positive Relationships and Behaviour Policy; Anti -Bullying Policy 

 

• UN Convention on the Rights of the Child  UNCRC  

• Standards in Scotland’s Schools etc Act 2000 Act 2000  

• Race Relations (Amendment) Act 2000 RRAA 2000  

• Scottish Schools’ Ethos Network  www.ethos.net.co.uk 

• Respect Me www.respectme.org.uk 

• Anti-Discrimination website www.anti-discrimination.net 

• Enable www.enable.org.uk 

• Disability Rights Commission www.drc.org.uk 

• Commission for Racial Equality www.cre.org.uk 

• Scottish Interfaith Council www.interfaithscotland.org 

• Save the Young People www.savetheyoung people.org.uk 

• Scottish Commissioner for Young People www.sccyp.org.uk 

• Young People’s Rights Information Network www.crin.org 

• HM Inspectorate of Education www.hmie.gov.uk 

• LGBT Youth Scotland www.lgbtyouth.org.uk 

• ASL(Scotland) www.enquire.org.uk  

• Scottish Association of Mental Health   www.samh.org.uk  

• Discrimination online www.discrimination.co.uk 

• Childline www.childline.org.uk  (T: 0800 1111) 

• Kidscape - www.kidscape.org.uk  (T: 0171 730 3300) 

• Parentline - www.parentlines.scotland.org.uk  - (T: 0808 800 2222) 

• Parentzone – www.parentzonescotland.gov.uk  

 

Appendix A: 

https://www.unicef.org.uk/what-we-do/un-convention-child-rights/
https://www.legislation.gov.uk/asp/2000/6/contents
https://www.legislation.gov.uk/ukpga/2000/34/contents
http://www.ethos.net.co.uk/
http://www.respectme.org.uk/
http://www.anti-bullying.net/
http://www.enable.org.uk/
http://www.drc.org.uk/
http://www.cre.org.uk/
http://www.interfaithscotland.org/
http://www.savethechildren.org.uk/
http://www.sccyp.org.uk/
http://www.crin.org/
http://www.hmie.gov.uk/
http://www.lgbtyouth.org.uk/
http://www.enquire.org.uk/
http://www.samh.org.uk/
http://www.bullying.co.uk/
http://www.childline.org.uk/
http://www.kidscape.org.uk/
http://www.parentlines.scotland.org.uk/
http://www.parentzonescotland.gov.uk/
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Key Articles from the UN Convention on the Rights of the Child  

 

Article 1 (definition of the child) 

Everyone under the age of 18 has all the rights in the Convention. 

 

Article 2 (non-discrimination) 

The Convention applies to every child without discrimination, whatever their ethnicity, sex, religion, language, 

abilities or any other status, whatever they think or say, whatever their family background. 

 

Article 3 (best interests of the child) 

The best interests of the child must be a top priority in all decisions and actions that affect children. 

 

Article 12 (respect for the views of the child) 

Every child has the right to express their views, feelings and wishes in all matters affecting them, and to have 

their views considered and taken seriously.  

 

Article 13 (freedom of expression) 

Every child must be free to express their thoughts and opinions and to access all kinds of information, as long 

as it is within the law. 

 

Article 14 (freedom of thought, belief and religion) 

Every child has the right to think and believe what they choose and also to practise their religion, as long as 

they are not stopping other people from enjoying their rights.  

 

Article 15 (freedom of association) 

Every child has the right to meet with other children and to join groups and organisations, as long as this does 

not stop other people from enjoying their rights. 

 

Article 16 (right to privacy) 

Every child has the right to privacy. The law should protect the child’s private, family and home life, including 

protecting children from unlawful attacks that harm their reputation. 

 

Article 23 (children with a disability) 

A child with a disability has the right to live a full and decent life with dignity and, as far as possible, 

independence and to play an active part in the community.  

 

Article 28 (right to education) 

Every child has the right to an education. Primary education must be free and different forms of secondary 

education must be available to every child. Discipline in schools must respect children’s dignity and their rights.  

 

Article 29 (goals of education) 

Education must develop every child’s personality, talents and abilities to the full. It must encourage the child’s 

respect for human rights, as well as respect for their parents, their own and other cultures, and the environment. 

 

Article 30 (children from minority or indigenous groups) 

Every child has the right to learn and use the language, customs and religion of their family, whether or not 

these are shared by the majority of the people in the country where they live. 

Article 31 (leisure, play and culture) 
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Every child has the right to relax, play and take part in a wide range of cultural and artistic activities. 

 

 

The full United Nations Convention on the Rights of the Child can be accessed here.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.unicef.org.uk/wp-content/uploads/2016/08/unicef-convention-rights-child-uncrc.pdf
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Appendix B: 

Dealing with Discriminatory Behaviour 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Incident witnessed or reported 

Is this a serious incident? 

Is the young person at 

immediate risk? 

 

Staff complete IMP form 

PT Guidance undertakes 

investigation; statements 

taken. DHT involved if deemed 

to be required.  

 

Pupils and parents / carers 

supported to report issue to 

Police Scotland 

 

Action decided (may include 

restorative / reflective / 

supervisory actions and / or 

further actions) 

 

PT Guidance completes and 

returns IMP form to person 

reporting (DHT may assist if 

required) 

 

PT Guidance records incident 

on SEEMiS Equalities log. 

Monitor situation. 

 

Incident is discriminatory 

against a protected 

characteristic / of a more 

serious nature 

 

DHT / PT Guidance informed 

immediately 

Young person immediately to 

safe place. 

Information gathered to 

decide next steps. 

 

yes no 

no yes 

Protected Characteristics 

• Age 

• Gender reassignment 

• Marriage & civil partnership 

• Pregnancy & maternity 

• Race 

• Religion or belief 

• Sex 

• Sexual orientation 

• Disability  

•  

All incidents can be reported via 

the QR Code displayed around the 

school or by completing and 

submitting an IMP form to 

dunfermlinehs.namedperson@fife.gov.uk  

 

mailto:dunfermlinehs.namedperson@fife.gov.uk

